
“People 

tend to 

believe they 

don’t need 

insurance 

because 

nothing bad 

will ever 

happen to 

them.” 

As your family grows, so does the importance of reassessing your insurance policies.  

Top Insurance Priorities for 

Families 

expenses of raising a child, cou-

pled with planning for retirement 

make it easy to brush off thoughts 

of insurance. However, if you’re 

not covered for an unintended ac-

cident, how will your family contin-

ue to afford a comfortable life-

style? 

Insur-

ance is 

meant 

to safe 

guard 

you and 

your 

family 

from 

unex-

pected 

hard-

ships, and it’s important to be sure 

you’re completely protected. 

Everyone feels invincible, as if 

nothing bad is ever going to 

happen, and therefore believes 

they won’t need insurance. At 

Summit Place Financial Advi-

sors we make sure our families 

understand that insurance is 

about protec-

tion. This 

needs to be-

come a priori-

ty once cou-

ples have a 

growing fami-

ly. At this 

point in your 

life, you will 

begin to face 

some of 

your 

largest financial de-

mands while still in the 

growing stages of your 

income and career. The 
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Everyone should have 

four basic kinds of in-

surance: 

1. Life insurance 

2. Health insurance 

3. Disability insurance 

4. Property insurance 



Life Insurance  

 

 

“Term life insurance max-

imizes the insurance you can 

buy for a given dollar 

amount.” 
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Life insurance protects the lifestyle of your family from un-

expected tragedy.  There are two main types of life insur-

ance: term insurance and permanent insurance. 

Term insurance provides you with a benefit only for a specified period of time such as 10, 20 or 

30 years. This is the least expensive form of insurance, so it enables you to maximize the amount 

of coverage you can afford today.  If you have young children, you will want a policy with a term 

that covers your family until they are launched for life.  You will want to choose an amount of 

coverage that would allow your children to be raised in the manner in which you and your spouse 

have envisioned.  At the end of the term, the life insurance ceases and there is no ongoing obliga-

tion nor value to the policy. 

If you work for a large company, you may already have some term life insurance provided as a 

benefit. In addition, you may be able to purchase additional coverage at attractive rates through 

your employer.  However, you may prefer to purchase an individual policy so that you keep your 

life insurance even if you leave that employer.  

Permanent life insurance provides you with an unending benefit throughout your life and usu-

ally has an investment component to the policy.  Premiums for permanent insurance are typical-

ly more expensive than term insurance and the investment component tends to carry high bur-

ied costs.  However, because permanent insurance builds cash value, you can usually access the 

value of the policy if needed during your lifetime. 

We recommend most families have term insurance to cover the years you are raising your chil-

dren.  We only suggest permanent life insurance products such as universal life or whole life if 

you are concerned about the financial well-being of your spouse or if you or your spouse have 

any health concerns that would make it difficult to secure insurance later in life. Even if you de-

cide you need a permanent insurance policy, we believe it’s important to focus just on protec-

tion and keep your investments separate and managed by  your investment professionals. 



“Focus on 

health 

insurance 

plans that 

have no 

lifetime 

limits and 

have a high 

annual out 

of pocket 

maximum.” 

 

Disability Insurance  

Health Insurance 
The purpose of health 

insurance is to help 

protect you and your 

family against cata-

strophic illnesses or 

accidents.  However, 

most policies cover 

routine check-ups and 

preventative care as 

well, and this tends to 

be the component we 

see families concen-

trate on.  In looking at 

policies, we recom-

mend focusing on 

those that have no life-

time limit and have an 

annual out of pocket 

maximum that may be 

high, but can be paid 

off over time should 

you use it. 

Most families receive 

their health insurance 

through an employer.  

If you have a choice of 

policies and you are 

healthy, you should 

consider choosing an 

insurance plan that has 

a high deductible.  This 

type of policy puts 

more of the routine 

care costs on you, but 

often provides the su-

perior catastrophic 

care we recommend.  

If your income quali-

fies, you might also 

contribute to a "health 

savings account" which 

you fund with pre-tax 

dollars which you then 

use to cover those rou-

tine costs.   

ity insurance is the 

most commonly ig-

nored insurance, and 

we see it as critical 

protection to replace a 

part of your income if 

you can’t work due to 

an illness or injury. 

Most employers pro-

vide short-term disa-

bility insurance for ill-

The chance of becom-

ing disabled is twice as 

high as the risk of dy-

ing prematurely.  In 

fact, the Social Security 

Administration report-

ed that 25% of today’s 

20 year olds will one 

day become disabled 

and unable to work for 

some time before they 

reach age 67.  Disabil-

nesses that keep you 

from work for an ex-

tended, but limited 

amount of time.  How-

ever, it is long term 

disability insurance 

that protects your life-

long income usually 

until age 65.  These 

policies supplement 

your lost income, by 

typically replacing up 
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to 60% of your previous 

salary. 

Some large companies 

offer long-term disability 

insurance through a group 

plan, and this is the most 

affordable option for in-

surance.  When you seek 

this insurance on your 

own, you need to pay 

attention to the kinds of 

work that are covered.  

Some policies pay only if 

you can’t do any work at 

all, and the others, that 

we recommend, provide 

benefits when you can’t 

be employed in your same 

profession.  For most suc-

cessful executives and 

professionals, this is the 

type of coverage that best 

protects you.   

Finally, it is critical that 

you pay your disability in-

surance premiums with 

after-tax doollars so that 

you may one day collect 

your benefit tax-free.   

coverage which pays to re-

place your belongings minus 

an amount for depreciation.  

We find most of our clients 

prefer replacement cost cover-

age which pays to replace the 

belonging without a reduction 

for depreciation.  If you own 

an historic home or home with 

very specific high end finishes, 

you might even prefer extend-

ed replacement cost which 

pays to replace the structure/

belongings even if the cost ex-

ceeds the policy limit, up to a 

predetermined amount. 

Next, you should regularly re-

view the value of your belong-

ings over time, as you may pur-

chase more valuable furniture 

or start acquiring valuable art-

work, jewelry or collectibles. 

Be sure to re-asses the value of 

your coverage with this in 

mind.  Often, high value items 

require a separate “rider” poli-

cy which may or may not be 

worthwhile depending on your 

personal attachment to the 

items.   

Most insurance policies cover 

the same events that could 

damage your home (e.g., fire, 

wind, theft, etc.),  but few  

Your home is likely to be 

your largest asset and you 

need homeowners insur-

ance to protect your house 

and belongings against cata-

strophic loss.  While you 

probably already have 

homeowners insurance if 

you own a home, it is im-

portant to revisit your poli-

cy regularly to assure that it 

covers you adequately. 

First, it is important to un-

derstand the type of cover-

age you have.  It is often 

typical for a policy to only 

provide actual cash value 

Property and Casualty Insurance  
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“Disability is the most 

commonly ignored in-

surance policy, but it’s 

critical to replace your 

income during injury.”  
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Property and Casualty Insurance Continued  

policies cover earthquake or flood damage.  With the devastating weather effects of recent years, 

you might want to pursue a supplemental policy for this type of coverage if you fear your area is 

at risk.  Like all insurance policies, if you choose a higher deductible and pay for your own minor 

damage, you will have a lower premium for the insurance that’s meant to cover catastrophic 

events. 

Finally, your home owners’ policy also will include some liability coverage to protect you if some-

one gets hurt while at your home.  However, we often suggest that you increase the amount of 

your liability insurance with an additional umbrella policy to provide extra coverage.  These poli-

cies are a must if you have a pool or trampoline, teenagers or are employed in a profession that 

attracts litigation. 
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Insurance is not at the top of the priority list for many families.  However, it should be as it can provide 

the necessary funds to prevent your family from experiencing financial hardship in the event of a disa-

bility or premature death.  It also can provide you with the peace of mind that comes with knowing 

that your family is prepared for life’s uncertainties. 

Are You and Your Family Adequately Protected?  

1. Do you have term insurance that extends through the time your youngest child graduates from 

college? 

2. Do you have life insurance in an amount that will ensure your children are raised in the lifestyle 

you and your spouse have planned? 

3. Have you recently checked whether you can take advantage of a Health Savings Account (HSA)? 

4. Have you compared your current health plan to any new options your employer has added in 

the past few years?  

5. Have you made any renovations or additions to your home?  

6. Have you bought  a boat, an ATV, a pool, or a trampoline since reviewing your property and cas-

ualty insurance?  

7. Has your career success moved you to a wealth level that could make you the target 

of nuisance lawsuits?  

8. Have you and your spouse discussed the ways in which your family is protected 

should anything happen to either of you?  


